






































Section 3. During the term of this Agreement, statutory benefits under workers' 
compensation sha11 be provided to all eligible employees covered by this Agreement in accordance 
with 820 ILCS 305 et. seq. and 820 ILCS 310. 

Section 4. During the term of this Agreement, related optional benefits (e.g., U.S. Savings 
Bonds, supplemental health and life insurance, tax sheltered annuities) available to other eligible 
university employees, shall be available to eligible employees covered by this Agreement in 
accordance with applicable Board of Trustees polices and guidelines. 

ARTICLE XXI 
DURATION OF AGREEMENT AND CHANGES OR AMENDMENTS 

Section 1. Duration of Collective Agreement. 

This collective bargaining agreement shall become effective at the opening of business 
on July 1, 2022 and remain in effect through June 30, 2025. It shal1 automatically be 
renewed thereafter from year to year unless either party notifies the other by registered or 
certified mail at least sixty (60) days prior to the expiration date that it desires to modify 
or terminate this Agreement. 

Section 2. Changes or Amendments. 

Negotiations or proposed changes or amendments to this collective agreement, pursuant to 
the notice required by Section 1, immediately above, shall begin no later than sixty (60) days 
following notification of one party to the other that it seeks to change or amend this Agreement. 

Section 3. Status of Collective Agreement During Negotiations and Termination 
Thereof. 

Negotiations shall continue with this collective agreement remaining in full force and effect 
until a new agreement is entered into or until this collective agreement is abrogated by one party 
giving the other ten (10) days written notice that it shall be terminated on or after the natural 
expiration date of this Agreement. 

ARTICLE XXII 
WAGES AND COMPENSATION 

Section 1. Effective July 1, 2022, each bargaining unit employee shall receive a four 
percent (4.0%) increase to an hourly rate of $21.06. Probationary employees hired prior to June 
30, 2022 should receive a four percent (4%) increase from $15.61 to $16.23. 

In addition, upon ratification of this Agreement by both Parties, all bargaining unit 
members then employed will receive a one-time lump sum bonus in the amount of $2,000. This 
bonus will not be added to the employee's base wages. 

Section 2. Effective July 1, 2023, each bargaining unit employee shall receive a three and 
one-half percent (3.5%) increase to an hourly rate of$21.80. Probationary employees hired prior 
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to June 30, 2023 should receive a three and one-half percent (3.5%) increase from $16.23 
to $16.80. 

Section 3. Effective July 1, 2024, each bargaining unit employee shall receive a three and 
one-half percent (3.5%) increase to an hourly rate of $22.56. Probationary employees hired prior 
to June 30, 2024 should receive a three and one-half percent (3.5%) increase from $16.80 to 
$17.39. 

Section 4. Bargaining unit employees who have been in continuous employment at 
Governors State University for one (1) or more years shall be eligible for two (2) non- accruable 
personal days. Those employees with two (2) or more years of service shall be eligible for one (1) 
additional personal day, for a maximum of three (3) non-accruable personal days. Time will be 
granted for any reason upon advanced request of the employee to his/her supervisor. Where the 
need for such leave is occasioned by factors beyond the control of the employee and arising too 
suddenly to permit advanced approval, the employee may be granted post approval at the discretion 
of the employer on a case-by-case basis. The • employee must adhere to the normal call-in 
procedures of notifying the supervisor one hour in advance of the start of the shift. Approval shall 
not be unreasonably denied. 

Section 5. Shift Differential. 

Employees who have a shift commencing between 2:00 p.m. and 5:59 a.m. shall receive a 
$.0.65 per hour shift differential for all hours actually worked during the day, and while an 
employee is on approved vacation. 

Section 6. Snow Removal. 

Bargaining unit employees who are required to perform the duty of removing snow shall 
receive an additional $3.50 per hour in addition to their normal base pay for performance of this 
duty. Unit employees shall be required to remove snow and salt from surfaces not to exceed 25 
feet in length from the entrances, including the width of the entrance for the exception of the 
Faculty Office Center which would include the steps and all ramps. 

Section 7. Incentive Pay for Perfect Attendance. 

An employee shall earn one day of pay equivalent to 7.5 hours times their regular hourly 
rate for each four (4) months of perfect attendance on regularly scheduled workdays. The four­
month periods shall be January 1 through April 30; May 1 through August 31; September 1 through 
December 31 of each calendar year. Use of sick leave, absence without pay, and tardiness shall 
disqualify the employee from earning the incentive pay provision during the period that such 
absence or tardiness occurs. 

Section 8. Performance Evaluation Days. 

Effective July 1, 2019, Bargaining Unit Employees shall receive two (2) days off for a 
performance evaluation rating of "Superior" and one (1) day off for a performance evaluation 
rating of "generally exceeds expectations". Probationary employees are not eligible for 
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